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OCTOBER 2021 ISSUE 15

EDITORIAL

AMILA
GUNAWARDANA

Hello to All,

With 2021 coming to almost an end, we still
continue with Covid 19. Whilst most of the
population has obtained the vaccine, we all
hope for a better future soon. We see last
month that many of us faced various challenges
as well as gained some great achievements.
Some of us lost loved ones, some of us gained
new ones. Some chose to travel different paths
in their careers and in their personal life too.

We find things to be proud of - our very own
team members children's succession in their
education. Some of us found bravery and
courage to ask for help. Some of us found deep

sadness and loneliness during lockdown.

This month's magazine has many things to read
and see. With a storm of emotions that carries
us through this month's magazine | hope all of
you find time to enjoy life's journey.

It may be hard at times, but what | learnt was ,
'ITS OK' to ask for help. So | urge all of you while
we come to end of the year, we must focus on
driving our sales but we must be humble

enough to ask for help.

Happy Reading!
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Anufa Fernando

My Dear Colleagues & Staff,

The Covid-19 pandemic has evolved further and, the whole country including us are
dealing with a critical global challenge. Ceilao Logistics; a logistics service provider like
us, bears a special responsibility in such times as we are dealing with essential items
for people. The manner in which we conduct business makes a change as it matters to
the community we serve. Firstly, | would like to offer my sincere gratitude for what you
have done already to weather this crisis and, I'd like to remind you, heroes are born
during catastrophes like this. Let me also remind you, your commitment makes all the
difference.

As this is the moment for extra effort, for going the extra mile, | earnestly request all of
you to contribute to make values shine at this difficult hour. To overcome this critical
situation, | want you to focus on few points. Always keep in mind that the safety of all
of us is paramount. This includes you, your family and your colleagues. We can only
achieve our goals if we stay healthy and stop the spread of the virus.

Furthermore, we need to ensure smooth continuity of business. We should pay extra
attention every step of the way. To achieve our targets, each of us from top to bottom
should focus on our individual responsibilities. Because what makes a team work, is
the individual commitment of the group. Remember team work is the ability to direct
individual accomplishments toward organizational objectives and, that is what allows
an organization to thrive.

Let me remind you, the ambitious range of actions, changes together with better risk
governance, control and management mechanisms has allowed us to widen our
operational dimensions. However, the challenges we have to face are large and in a
dynamic competitive market environment like ours, there is no time to relax. There is
still much to do and hurdles to tackle in these times of uncertainty. However, if we
execute well, we will surely come out stronger.

On behalf of the management team, | would like to assure my staff that we will always
be there for you and | am very proud and inspired by the way you have risen to this
challenge - with resilience, courage and commitment. Thank you for your unique and
significant contributions. Let’'s work together to make this one of our finest hours.
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THOMAS PEER

www.thomaspeer.com.au

Thomas Peer solutions have had a stellar
year in 2021. We have grown as a company
and as a team to be a dominant force in
the Australia New Zealand landscape. We
have developed new partnerships and on
boarded new distributors and vendors. In
addition to our strong and ongoing
partnership with Dell Technologies, this
year, our product portfolio has expanded
to include HPE, Nutanix and SimpliVity
hyper converged solutions. We have also
partnered with world Ileading PKIi
management solution, Sectigo to bring it
to the ANZ region.

We continue to invest in our overseas
branch offices, in Sri Lanka and New
Zealand and delighted on the growth and
new prospects that these investments will
bring in 2022.

Overall our sales revenue has surpassed
$8million this year, an increase of
$2millon from last year. This is purely
attributed to the growth in sales and our
managed services offerings that we have
seen during the last financial year. Our
aim is to continually invest in these
growth areas.

9
.
~
-
&
=
)
&
-
&
7 o

Udara Dharmadasa




PAGE | 07

DI E®rcs

55552 DEBEHSDS

cRi®» ¢® Evn BDed@,
eRid 9083 Bwoeg
DIt 169880 68

wo. o®ded e@em) @O?.S))@@ 325) ﬁz@zﬁg@@% GENDEI-19 E)z?SS
@ ooy Oeend é)zée?ﬁ 8@65 @@) 8@05 RO e) 25)65@6365
cu5d0 ¥odBod e BsO® BP0y cages) OREE, 8663583658

DTeNDE 1 O Bers. HERBS 90 Jou
2080 9AD08.00060 X0 (T e B gf@ a® y 8@@@@8

aoon  oD5e08 O 50t 9508 O SPEEd
sotimaBes s¢Psdhedd @ C SCe GOOHDE @55@@855

OO 53D 83D
5605020 6v® 6» gnd® @fé@?.ﬁ; @Z@CS QZZSB(@GS B & @8 aéa
98 add s60s6:90e eScs. @89@ D8 8

QRIEO] RS
0@  BEed
DR 3DNBSE)

LG M 6C. 0,
Avomed  eBIcs
cie®) ceens E€g 50b

o 8380, es9@ds ®:0@ @ﬁ)@ﬁ)é @@65
988 88 58O o &0OE BE® escem
Dodnd 9l U @633@ Bcs es{e)]ev)

6 EDs O]

gomgm 00 RED S G

gty DBon  gsd

cB8500 = godind ged. DEOS  560 Bl BT

ke ) 8838 BE® eseem BsDS @B
seen 8 Ssed sd® BEed
8&ess) HE®O 6@ DB 856983
s E® gDEMNOB. BEIES
SDDE @O Ges e S DENE
RO D

ENEERE  GDSmOIEE  gesd
EINEHERT WOES WOWENE GrE
GOSN RDB). HYT, G5 PN DE
Ges® PeSens BHEBE GROT NS
AERIDS GeS56@ PESCHIS 6EOBEHD
S DE) EBD® DOMEES D) H®
DE MDD VSO e P
NESS.




6@16d &1 dwd gred TRI::TE
THE
BAILA
LEGEND!

GOOD BYE
SUNIL... CF kG
Youwir & j\

BE P!
DEARLY
MISSED!




PAGE | 09

WARM WISHES FROM US.LK!

Congratulations on your promotion!

Upfield

Mr. Gayan Abesinghe
National Sales Manager - General Trade
Upfield Lanka Pvt Ltd.

Mr. Gayantha Attanayake
Regional Manager NEC
Upfield Lanka Pvt Ltd.

Ceilao Logistics Groups is proud to work with two extraordinary gentleman who continue to steer
the business to greater heights!

Nethmi Shines out with 9A's!

While many people struggled during Covid to keep their focus and keep busy, specially children , we find
Nethmi Niwarthana Croos daughter of Mr. Melvin Croos - Unilever key account manager & Mrs. Shanthi
Fernandopulle staying focused throughout. Her dedication, passion and her ability to keep her eye on the
goal has proven that hard work has its benefits as she successfully completes her O/L with 9A’s!

NIC Number

(0]

Nethmi Her goal & Achievement



World Children's Day,
also known as Universal
Children's Day, was first
observed on November
20, 1954, with the goal
of improving
international

cooperation, raising
awareness among
children around the
world, and improving

children's welfare.

Over here in Srilanka, the
children’s’ day is
celebrated simultaneously
with the elders’ day which
contributes to reimagine
the importance of both
children and the elderly
generations ideally on the
1st of October recurring
every year.

I believe that s
important to
understand the
significance of
celebrating children’s

day as they are those
little and pure souls
who can be molded
like anything easily so it
is crucial to make them
understand their rights.

—~" PAGE | 10
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The lockdown season has
taken a toll on us both adults

“Masked. not muted” the proclaimed, slogan and kids alike. While we as
of UNICEF is an excellent and. an. effectual, adults are  taking the
, ) , precautionary steps to be
msa‘g&wauwrmmmms safe from the Pandemic
views and. jreedom is not something that can through vaccination
bei redre;zrdless ol the. :“”!-:! It times processes and abiding by the
e ) & U safety rule when we engage
mwm&owmﬁpmsmﬂon‘ in the essential services, our

children don’'t necessarily
have the exposure for such.

Thereby we can make sure that we
celebrate this years’ children’s’ day by
being with them in all means safe
through various activities.

Drawing, singing and dancing are
other highly encouraging activates
we could do with the little kids where
their imagination is not enclosed to
an electronic screen but is catalyzed
by many memories and experiences

Playing board games, outdoor
games in one’s garden, Baking can
be stated as a few ways to make
sure our children are occupied
without having to use your mobile
phone for their primary source of
entertainment.

Sl -

On that note, let’'s ensure that this year, children are celebrated in the means possible within the imposed
lockdown and let’s remind them that they are loved and celebrated unconditionally.

By Ruwindi Mallikaarachchi



Farewell CM...

We are proud to say that we have worked with a
great
Chrishantha Mohan Perera

leader under his guidance. Mr.
is the one who
guided the team in the most elegant way with
many challenges and successed by great
leadership and great work. Not every employee
is lucky enough to have an amazing Manager

like him!

His 8 years of hard work have been a great asset
to ATN and has also been instrumental in the
success of the company. He has actively been
involved

in most aspects of ATN including

Administration, development, finance, and
management etc. He never got tired of the work
and never said it was impossible to do. He treats
all staffs equally. His smile never went away from
him, and it encouraged us. He handled every
challenge very patiently and made them as a

path for success.

His effort and time both means a lot to the
team. His words of encouragement, guidance,
and advice kept us all
We'd
express how glad we are to work under his
leadership. We're genuinely proud to be led by

sane while chasing

deadlines. like to appreciate him and

such a great Manager. The company has been
lucky to have his leadership and everything that
he has done for it. His positive vibes and seeing
the good in people inspired so many of us to
work harder than we ever could.

Thank you for being the great leader and a kind
person! It is such a pleasure to work with him.
He is such a positive force in this office and each
one’s life. Thank you for everything. Thank you
for inspiring us, listening to us and bringing out
the best in us. We are blessed to have a Manager
like you. Thank you for being such an amazing
human being. While the others gave out orders
and targets, you gave the directions and visions.
You will always be remembered because of your
good behavior and deeds. We will miss you so
Thanks for BRAINS of
boardroom meetings, the HANDS of workplace

much. being the

policies, the LEGS that take the team forward
and the LIFE of office.

Best of luck in the new chapter of your career,
Surely, we can say that our team would not
have been so successful without you and your
Good luck Mr. Chrishantha!
inspirational and motivational words of advice

guidance. Your
will push our members to do the best for the
rest of commitments. We treasure the support
and guidance in our career, Thank you for the
wonderful memories and support. May you be
blessed with tremendous blessings as that's
what you deserve. ATN team wishes you Best of
luck for a wonderful Future!

BY: SAHANA PANDURANGAN

#*

\‘Australlan

Talent Network
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THOMAS PEER

MELBOURNE'S THOMAS PEER BRINGS
DIGITAL CERTIFICATE, LIFECYCLE
MANAGEMENT VENDOR SECTIGO TO ANZ

Digital certificates and lifecycle manage- I" :_ -
ment solutions vendor Sectigo has tapped ===
Melbourne-based IT services and manage-

ment consulting firm Thomas Peer as its mMelbou
preferred partner for Australia and New |ifecycle
Zealand,

The partnership marks Sectigo’s arrival into
the ANZ market with Thomas Peer also as
its first service provider partner in the
region.

Thomas Peer will resell Sectigo’s digital —
identity and automated certificate manage- ; E c T, G 0
ment solution Sectigo Certificate Manager, et

targeted to customers that require compli- '

ance needs for privacy and security laws About Sectigo -
across ANZ,

“Global Leader in Cybersecurity
“We at Thomas Peer are extremely excited Solutions to Secure Websites

about being selected as a preferred partner : 2 :
and bringing Sectigo's digital identity solu- Connected Devices, Applications,
tions to the Australia and New Zealand and Digital Identities”

region,” Thomas Peer sales manager An-
dreas Nikolakopoulos said.

“As laws developed in Eurgpe in recent years, | saw the benefits that even the largest
enterprises gained by leveraging Sectigo’s advanced web identity management solu-
tion. Now, as similar laws become reality in the ANZ region, we will be able to manage
all the authentication for organizations with sprawling IT infrastructure and significant
use of 10T, easing the administrative load on internal IT teams.”

Sectigo Certificate Manager is an automated public key infrastructure (PKI) manage-
ment platform that allows customers to manage digital identities and keys of every
device, user and application across an enterprise,

“We are excited to name Thomas Peer our preferred partner to offer its clients a digital
identity and PKI management sofution,” Sectigo chief technology officer Jason Soroko
said.

*This new alliance will help us to expand the Sectigo brand into the ANZ region and
help keep enterprises secure and compliant as new laws emerge.”
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Additional 70 Occupations for Offshore
Applicants

From September 28 2021, an additional 70 occupations will be offered to
applicants already resident offshore to handle South Australia's COVID
recovery response.

At least 8 years of work experience in the occupation or a closely comparable
occupation, as well as a competent plus English level, are required for state
nomination. From 10 a.m. ACST on September 28 2021, the full requirements
for each occupation will be available on South Australia's Skilled Occupation
List.

Prospective applicants for state nomination in South Australia must meet
Department of Home Affairs requirements, as well as state-specific
profession requirements, and have skills in an occupation on our Skilled
Occupation List. From 10 a.m. ACST September 28 2021, offshore applicants
who meet the minimum specified requirements can submit a Registration of
Interest (Rol).

The state nomination requirements for South Australia can be found here.
The state nomination is a competitive procedure. Even if the basic conditions
are met, there is no assurance of receiving an invitation to apply for state
nomination after filing a Rol. South Australia is unable to comment on the
likelihood of an invitation or respond to inquiries in this regard.

For More Information:

Hotline: +94 77 045 2345

_ ) WapMigrationConsultants
InfO@amC0n|Ine.C0m.aU www.amconline.com.au



https://www.migration.sa.gov.au/occupation-lists/south-australia-skilled-occupation-list
https://www.migration.sa.gov.au/nomination-process/nomination-requirements
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1 #ShopSafewithuStore

|
_% RS.1755

hanehwash

.......

3 Sunlight Soap Bar-, Sunlight Sakura 1kg, 3 Vim 100 g bars, Lifebouy Antidandr
2 signal fighter toothbrush, signal toothpaste 100g, Laogee 100g pack

Buy

*T&C APPLY

A faceshield, Ponds facewash 9g, A comb. A Pair of earrings

Upfield

v
Astra

MAYONNAISE
EaciBd

SPECIAL
OFFERS!

Free Islandwide Delivery . - *BE ©€HS Ded NEEEE BB 59668 S5E WS

*T&C APPLY
s 0.
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Annya Gunasekara Salvius Wodson Achala Abayawickrama

Desi & Content Ceilao Logistics G Civi Engi i
es,gn\i\;r”eron en eilao Logistics Group ivicon Engineering THE TEAM

Deirdre Mendis Kasun Jayasinghe Surangi Fernando

Australian Migration Consultants Thomas Peer Solutions Ceilao Logistics Group

Dineshika Lakmali Suni Bastians Maheka Rabel

Ceilao Logistics Group Australian Strategic Partnerships Australian Talent Network

Kaushalya Rajapakse Supun Dewapriya Shalani Sandaruwani
Airtel Operations Ceilao Logistics Group CLG Services

Danuka Savinda Janaka Chathuranga Sanju Priyankara
Thomas Peer Sri Lanka CLG Services CLG Services

Ruwindi Mallikaarachchi

Australian Migration Consultants
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http://www.clg.lk/
http://www.amconline.com.au/
http://www.civiconeng.com/
http://www.austalentnetwork.com/
http://www.thomaspeer.com.au/
http://www.ceilaoezy.com/
http://www.sp-solutions.biz/
http://www.goceilao.com/
http://www.ceilaospillabsorbent.com/
http://www.ceilaoesports.com/
http://www.schoolofpte.com/

