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Editorial

The August issue of “US” is out!

With a new outlook for Sri Lanka, let us see
6\ what we, our teams achieved this month. We
have some proud moments to share with you.

t
-
e

. .One of our colleagues have been recognized by
Unilever Sri Lanka on his organizational skills
and attention to detail. Catch it on page 05.

New beginnings with lifelong commitment,
and love, by two of our own colleagues was
celebrated this month.

It is also an extremely proud moment for me,
as I was selected by the Australian High
Commission and interviewed by the Australia
Awards Programme to share how I personally
navigated ‘The New Normal' with my fellow
Alumni. Feel free to read it on page 10.
Additionally, I am now a certified personal
Academic Teacher for Pearson’s Test of
English. A personal double winnings this
month.

Happy Reading...

Amila Gunawardana




FOUNDERS'
MESSAGE

Welcome to yet another edition of ‘US’.

With a Peaceful election, during a world
pandemic concluding, | believe the tone has
been set for the coming years.

September - Time to Step Up!

Working to increase our impact, expand our
reach, enhance employee engagement, and
increase our ability to adapt will be the focus in
the next few months. The last several months
have shown that “WE” — can realize these
goals as we forge a new path for the future.

Without question Covid -19, forced us to
implement new methods to do traditional
business operations with unimaginable
challenges. Some industries have incurred
more costs whilst others manage to improve
efficiency and reduce costs. No matter what,
the operating landscape has changed forever.

It's time for each individual to critically
evaluate and understand what changes have
impacted their working environment. | am
incredibly inspired by how our team members
have adapted and responded to COVID-19
Whilst there has been a positive impact, the
challenge has been to convert the negative
impact to our advantage. The effect is similar
for front line Sales, support staff to
management and all others. As we learn the
new normal, | recommend you talk to your
colleagues, make collective decisions to
embrace the change and be innovative.

"Our business
competitiveness and
survival are directly
linked to your ability

to innovate."

THIS MONTH Let us focus on:

Increase Competitiveness - How can you
improve efficiency with lower costs and
higher quality SERVICE?

Efficient use of all resources - are you
maximizing your resources?
Protectiveness in your Business
Approach - Is your working model
synchronizing with the NEW NORMAL
conditions?

Attract New customers - How can you
service existing customers better and how
can you enter new markets.

With a positive outlook for Sri Lanka, lets
march towards the future. We
optimistically anticipate the much-needed
socio-economic growth. However, let us
not lose sight that most countries have
witnessed second waive; will be naive to
think that we may not get it. We all have a
responsibility to our families and society.
Therefore, let us all continue to practice
Covid prevention methods at work and
home.




THANK YOU
FOR THE HARD WORK!

Negotiation — and  excellent  people

management skills together with Patience,
Seriation, attention to detail are not
qualities that are found in every employee.
However, the group is proud to have
Neville Christy Fernando our Sales
Representative, from Ceildo Logistics
Group exhibit these attributes by

negotiating shelf space to display all
Unilever Products in an orderly manner at
Sandeep Grinding Mills Thimbirigaskatuwa.

On a field visit by Regional Manager of Unilever, Mr.
Deepal Wickramasinghe, he recognized Neville's
efforts as, Unilever’s presence on the shelf and the
product availability was clearly dominant.
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Wedding Bells to %
Supun Dewapriya &
Dineshika Lakmai
From CLG!
WE WISH YOU %;
"A LIFETIME OF LOVE AND b g
HAPPINESS!" < e

Our family is growing.

Thamali from ATN (BPO)

welcomes

SARATH FROM ATN

Welcomes a

RASANGA FROM UPFILED

For Becoming a

tather to a baby girl!
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Logl,stlcs Group together with
bhe rest of the teams take this
3 opportumty to Congratulate
;;,. ulnduml Kumara who has been
rqmeted to Sales Executive
ffect from Olst of September
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- T:Hey say “Behind every successful MAN there is
. a WOMAN" .

« Big shout out to our Silent Supporter Surangi.
Here's wishing her a wonderful Birthday and a
fantastic year ahead!

NUWAN CHANDIKA

L K C Kanchana oM { D Surendra
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[et's celebrate with
G W G L Mohan cake and wine!
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teppy
BIRTHDAY

L Ravichandran %S

S M D Perera
MR 1
MR Wy Helq
SKDPEDASSANAYAKE S T WARNAKULASOORIYA
A PU_WQHQSWO_IQH P Anandarai B 5 Kanthan

2\, Heppy
% Birthday

ba\&s\aﬁha $SD) akshan R JJ Karunarathna

K
A MK S Athapaththu KPTMPecthirene
E M P s Ekanayaka KK ALPunyasena
G A S M Wickramarathne
O BAD Jeyawardana H A Rahman
G K G G Madushanka SKDP E DASSANAYAKE
\
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DATE

Saturday 3rd October 2020

REGISTER BEFORE

10th September 2020

s

Champion team to win 100,000 LKR
Highest team score 20,000 LKR
Lowest bowled team score 20,000 LKR

PAPARE BAND, MUSIC, FOOD STALLS, BEER GARDEN SUBJECT TO AVAILABILITY...
SURPRISES FOR ALL STAFF , WHO SHOW UP TO CHEER YOUR TEAMS... W %

et tournament is exclusively for the staff members of US.LK group of Companies.

ptember issue of the newsletter for Rules and regulations & application form.



TEAM REGISTRATION FORM
US.LK Challenge Trophy-2020

Team Selection-
« 6 staff members of your own business can set up a team.
= Any number of teams can be enrolled from a business.
« For Every girl included in the team - will get 20 runs awarded (maximum of 40 runs)

Match Rules-
« One person get only one over to ball
« 5 overs per game

« Each team can have 6 players and 1 reserve. Teams with girls can have 2 (girl to replace girls and boy to

replace boys)

« Enrollment Fee Rs.10,000 per team (First 05 teams to enroll may, get the sponsorship from your respective

business unit.....)

COMPANY

WHAT'S YOUR TEAM NAME?

CAPTAIN
NAME:
CONTACT NO:
MEMBERS
NAME ID NO. GENDER T-SHIRT SIZE
1
2
3,
4.
5
6
RESERVE PLAYERS
1.
2.

NOTE...

" Sri Lank'a cricket, stipu[ated G a side tournament rules appb. Umpires are from the association.

Submit your applications : amilag@amconline.com.au

\S8ISTI,
17 * e e . 5 %
* “l‘ | &£ THOMAs PEER 8% @8 iistralion &) h‘: CIvICON Sh'a.teglc'%.’ g ]
\t ustralian i S iarations e ENGINEERING SERVICES [PYTI LT 4 o
=~ Property Consultants Q%']’es:{ﬁle'?w“mk \{_.q_ MigrationConsultants E'Iaﬂm Partnersh pS ‘%Vh m‘r?‘
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Congratulations to our very own Amila Gunawardana, Director of Go Ceil3o.

Amila was selected by the Australian High Commission and interviewed by the Australian
Awards programme to share how she navigated the new normal with her fellow Alumni.

Australia Awards Share in her experience “From my Desk to yours”

From my desk to
yours: Amila
Gunawardana

from Sri1 Lanka

Posted: 31 July 2020

Sri Lanka, Alumni, COVID-19,
Impact, Linkages

During the COVID-19 pandemic, we are sharing the experiences of
Australia Awards alumni and scholars while they navigate a new
normal.

Whether working or studying from home, schooling children while also juggling
professional duties, or providing frontline COVID-19 support, these scholars and
alumni open up about their struggles, silver linings and dreams for the future.

The reflections below come from alumna Amila Gunawardana in Sri Lanka. Amila
undertook an Australia Awards Short Course on Sustainable Tourism Development
in 2018 and she now runs her own travel business.

Can you tell us about your current role, what you are up to and how you are
contributing to your country’s development?

“| started my own travel company based in Sri Lanka called Go Ceil&o in 2018.
Since the Easter terrorist attacks in Colombo in April 2019, recovery of the tourism
industry in Sri Lanka has been slow. The COVID-19 pandemic that began in
December 2019 has affected travel globally, with further consequences for Sr
Lanka. However, | believe there is light at the end of the tunnel. ‘The pearl of the
Indian Ocean’ will scon be a popular place to visit once more. With about 20 years
of experience in leading travel companies, | am currently working with Trincomalee
District Youth Development AHAM to develop key performance indicators for
community-based tour products in the Trincomalee District. | believe Trincomalee
has many unigue experiences to offer and Sri Lanka will be ready to warmly
welcome tourists again in the hopefully nottoo-distant future.”

12



Alumna Amila Gunawardana
receiving her Australia Awards
Short Course certificate.
Featured here with Professor
Noel Scott from Griffith University
(left) and Tom Davis, First
Secretary (Development
Cooperation), Sri Lanka and
Maldives, Department of Foreign
Affairs and Trade (DFAT)

How did your Australia Awards Short Course help you get to this point in
your career?

“Australia Awards gave me the courage to follow my passion of encouraging travel
and tourism between Austiralia and Sri Lanka. The Short Course helped me
understand what Sri Lanka has to offer in terms of tourism and how best to sustain
this potential for generations io come. The knowledge gained helped me direct my
time and energy into making this new venture a success. Through Australia Awards,
| gained the courage to organise the very first international cycling event in Sr
Lanka: Everesiing 2019 (‘Everesting’, an Australian concept, is an event in which
cyclists ride a hill repeatedly until they climb 8,848m, the height of Mount Everest).
This promoted tourism and strengthened relationships between the two countries.
Additionally, | arranged a workshop for the Sri Lankan women's rugby fraternity with
Australian female rugby player, Louise Burrows, to encourage and motivate the

players. Through the Short Course | gained confidence, and built relationships and

friendships that have helped me push beyond my boundaries.”

How did you find the ‘working from home’ experience?

* / “Working from home was actually a really positive
experience for me. I believe the key to successfully
working from home is self-discipline. Being able to
wake up at my normal hours, setting a routine or
timetable, and having a designated workspace were
some of the key areas that I focused positively on.”

“I disciplined myself to avoid the three greatest temptations: the refrigerator, TV and
bed. | achieved this due to the strict timetable | followed. My time at home also
made me appreciate some of the greatest things in life, such as family, having a
place to live and having adequate food. Most importantly, it has taught me not to
take the people we love for granted. We should cherish every moment we spend
with one another, no matter if it is a work colleague or a friend, because you never
know when it will be the last time you see them.”

13



What have you done (outside of your work) to look after yourself and keep
your mind active?

“I have been doing quite a few activities to keep my mind and body active. | took up
reading again. The two books | would like to recommend are Creating Magic by Lee
Cockerell and Mindset: Changing the Way vou Think to Fulfill your Potential by Dr
Carol S Dweck. | have also been pariicipating in tourism-, finance- and technology-
relaied webinars organised locally and internationally (including from Australia) in
order to better understand the global situation. | exercise daily, cycle when possible,
engage in gardening, play badminton with my daughter and walk my dog. |
communicate with my customers and industry partners on a weekly basis. | also
speak to my friends and family more regularly now through Zoom.”

“Furthermore, as the Service Projects Chairperson
for Rotary Club of Colombo Central, I actively
assisted the community by providing 50 Tamil
families in Kotte, Sr1 Lanka’s administrative capital,
with dry rations and vegetable packs. Our club also
donated a walk-through sanitation chamber to the
Kirulapone Police Station in Colombo, Sri Lanka.”

Amila at her home office, where
she has continued to manage
her travel company, Go Ceildo

What were you able to learn while you were required to stay at home?

“I learnt how to live well with my husband! This was a new skill for us both—our work
schedules before the lockdown kept us so busy, we had never spent so much
quality time together... ever! | also learnt new technologies and how almost
everything can be done online, thanks to Zoom, BlueJeans, Skype and mobile
banking. | also learnt to host Zoom webinars for more than 100 participanis based
locally and internationally.”
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Do you have any tips to offer fellow alumni on working remotely and living
well during these uncertain times?

“My advice for my fellow alumni is to stay positive and be grateful for what you
have. Learn to apply seli-discipline. Pray. Take this time to look at your finances and
resiructure them, if necessary. And most importantly: laugh... a lot!”

What is something you hope to achieve either professionally or personally
when the COVID-19 crisis subsides?

“This crisis has made me realise how fragile life is and how easily the industry |
work in can be affected. While | understand that many people are being affected in
different ways, it has allowed me to analyse my risks and re-evaluate my long-term
goals. Personally, | have used this time to plan and restructure my finances. | have
taken stock of all my assets, bank accounts and other invesiments. By the end of
the crisis | am hoping to have a better understanding of my financial position, which
will help me to minimise my debt and save more.”

VISIT:

https://australiaawardssrilanka.org/from-my-desk-to-yours-amila-from-sri-lanka/

Privacy and Disclaimer

Copyright © 2020 Australia Awards

— R I e

e B EIRIEIE G b b
7B R N

7 - |

1

lm
\c.pm. 1
“ snin



https://australiaawardssrilanka.org/from-my-desk-to-yours-amila-from-sri-lanka/
http://australiaawardsafghanistan.org/privacy-policy/

WHAT IS LUXURY?

A SHORT STORY ABOUT LUXURY

They made us believe that the luxury was
rare, the expensive, the exclusive,

everything that seemed unattainable...

Now we realize luxury were those little things
that we did not know how to value when we had
them and now that they are gone we miss them

so much...

Luxury is being healthy, Luxury is not stepping
into a hospital, Luxury is being able to walk along
the seashore, Luxury is going out on the streets
and breathing without a mask, Luxury is meeting
with your whole family, friends , Luxury are looks,
Smiles are the Luxury, Luxury are hugs and kisses,
Luxury is enjoying every sunrise, Luxury is the

privilege of loving and being alive.

All this is a luxury and we did not know...

Stay Blessed! Stay Grateful!!

16



6291683257 565253

6D o®) O 2S5 Desa!ll
68)o®) MNB) 1 BN EIS).

DEHDI :BOD 21c529 6@

D5 2423 231966 DD BHDCS.

. 6@ 3T 630w DG PNCHHR). GEDGLIH 201G 1,2,3 ) 4 KRGS 4 255 ¢d.

e OIS ewernnd B RS BE DS DD 68| 6SieE EICHE S DUM.
6 o®) O&01DI »HPE?

6o DE2DI HEE

B G20 BR 9gF oS 14028 8Oew BB DB S EB0E)
6S5® DB’ DBIens FRed BB ¢y B8 eFerBsoed

®¢81 96658 0205,

6835 DRI ©BOD @61®1 %) 9828 43S SO %D WA
@B OB ¥BS BgOOBS 6ID® JI1m ) BE® BB bt
8802530 23935 DRIBIO DREIB 29OcS ©B.

66ie RBH

83836 298 @516,

OENER 895 SIR6EES B3188B) S DB
eBE tsen) Befes eeemmO BN HEE.

DEO IS 100-200 BB ™ 2936
2367 839D 3@ 8% RDBHS O,

B35 22308 8853 2-4 S 6.

DBIZE eceEme3 56 291 E8 B3 23
288912/ DB BE VBB DG BBHS $cOR.

VDS 30Recs DO 353 JOO &x 7-11
456 2IRHEZS D) €B.

S T 530655 @188 06 £
2 Gr1dess ez IEEZS EBIBNEB 3DX.

6166330 Eeres® ) 83 EREE D
6.

#2385 55 XS 65360 LB 62516385505 IS 6O 3ENEEBIE 1TSS BREE 6E6DGeH 8383 & 82 5 0 7 20 WIEEZS
39028, D@ 2RB BE GPHEB ¢6I16DIB OGOB BED 6DGWG e DB S DO e8re S cENHEBES BESIE
2605290 63N e8I B 68.66DEES L8IEBBELS E%5) 7-10 36 663 2B L% B3NE .

#232EBIS &) 66DSES BHALS 3B6E% 683B©I6E BG5S BE BHHBIS DB IS HD)I 66DEBEO DeSHD 3055 S Des DG
OB, 3OBIH) DO 9B Eed DO 2eFNGE 6EDGE ENAB) IR DBESYDE 6edB DS GBS} WILFRBO $c553 EE®)
6696286 KBS J6d@x 6S3B s M. DIBNIWMO 62dH DS 623 DE) IS DB PWBIRBHIS De®E 653®6E
B3BB BN DFDe® DO 8B, 6@BE §1B3S6E Si1RSE 8Oy #1 8e S1RGIeR BowBIB BAE 516@B3 BGRo®

E555r2315) ¢,8% BHBIBIDBO 23555 Bcs 1.

6Ro@) G255)2912) &80 DHBIBIDGES 8% D, #D2IB DTS 2 23D DB D& 638 &DedD) 03 2.

&% DS 230215 3DICS . #83@18 3RS BI6258:00
De®BS O 35S 8Dz ap%@@
. &%) 2-7 #2536 EIEHBE 3DA. . 23)@155603253 6% @) ) 03 290 6OHE @606 645) 62)6d.
395 23859 23S $DIXO
. 683® s e 2DRsB. 230 O #DIDESe
D)6 00820, VPBE 020D, o c®® D6 SIREENE O DBH o $DerHm® DR e BOBO B3R
3w BesSees, owed  BYeses 03601 SRS 385920 2755 33e8®) DHEE 53D SRS DA
6Be’0D,D@MmB ) WeAR OB 823 61RS 592€2 BE a‘f@a? DE o 6d.
3. 280036 8D Qe DeBNd ) 56a 860 gQ Je®23 1S
awed 6 He. #%e055905 PRI %)) 2B . #2608 S18cs ME DB S YY)
BB3DSHS B 8B Tos . 28080 9me 6B, 6855 Sedwm
o e D8 Bse @3 % 3-5 B3® ) 2383 222078 B3O
I @53 8%3@ 62125 @Lg‘?z% o 25D %5 @BLBBIO G1RE 281335 @ 975023 839 cs 686;&5?3 e} 69
6222823 56D B 1 EBSSOS %?Ssig 5’?5233 ?fgzs@ D a6
P00 IS B B G20 @80 6SIBL DA ED B3 136 53

6®® eeln) 53escs.

17



N&TCFIsIT GLITaFs»sHTUTs0
NL_mIGD WDHEHOTL Goraso0r L F10!!!

Ar_mi uDy MPbas ey Carro
S5hées uniGapGUID
DIES SABIBHT HI_GDID

o O Wi HNIFEFOITIG IND ABIDDIGD.FRAISPAIIN BIDIG D & I(HiD.

e popaufn anpBiafd BIwTe dpop BHCHNG SlENDD amLED (h.

RL_mIGmars HEHICUND.

Bomicpauisd  amipd 140 e BETOUHSTD  ALAD
FEIDL PP AL stMMTEL a0 st T s
WwrGSrG Ol_mig RIS DS G0,

wny Wbs meroy?
. e BT i FOUS BISTDI 3 D
¢ Sl ororoigss 2 ufanpasDars kG g
PHUBHG CoDPIL L MisehiL s Fossn 1how.

WiTHMan  BiSTlY BB RIGMDS BHHINIGHD,  BISTML ¢ S0 MNPBIGTR) SPGHEIT BINiG dPn 100~200
SMipGMmE  PUIGHD  U_BGmaus  Shde  FDbS D yuTsorar apL L &sfhid.
DIGNT MUIPBISH 2~4 SMIDRIGHINGL .

P APFDD BTV LD .
e a@ﬁ\ o g HL (B GaIDm D oL WG Glgafbs BF 0D
i ST HTD L 1) DG G .

B o~
F«% LY . APL GPL BSITIDIING 0ND T~11 B &rNG0.
‘ \ ¢ anibs Boaularmm @pr e 06 WIGMm ASI b Db
g B D Dy 2 uTFampm.

¢ BhhEndy HIGGME HIPN WDHND WIPN CHIHED
100 ErGL.

CHIIGEIN DI &P H6 .

CILEIGS SHENSMESE SMa|D C&ETSH @HESMIE SUEGILEUTE &6 aTsalsar o IpHELET CaMh LUGHEES Smemoln GlFaHEarmal.
LI6iTenTIT GlEUTIT(SH(HE L QIS EFL6T U 10 &6 &HTaorh  eumnledr 2 6TCm  mempbhasl @eTld  CUBGHRaMS. GCeeheran&sssaT G&nE

nmeflanarims,  @earbeuGseanad SOUUSHGHIW @aTeLTeUETTsr  Gumarm  FlUll&eanEll UTShSaners — SWMT&E ermen,
@SIGal HMLFF6L GUTETH NN G ST G SH6T LIRS MG S ST Taorn HlaTmal.
& (hlemLOLLITeoT Qs mbniley & WleuoTLO SF) 60T SeTLr& 210G 560 WemasWmEermal; seuedTen, eraTL|ndF eng GLIMeTm

L6GaImI 2 miliL&6T umTH&sliu@Earmear. GHSEGITUeNmEha Bromsed GaellCu sHWS CSTLREGL. GHIEGWTIIE  Seurflar
sahUseI (R Hememn Fm(blaug @SMHEGE SMramnTHearms. Ganniler SMramoTss (GHEGEOMUSERHT GamelTar 266 GHE
2 L 60l &MHBMTLL §816E 2 L LGS TmS!, @S &S (WSS Gmn&Eeims

SMU1FF60 &(HEDOUITTT LI QLD BarPspooinmand

SMUEF6 QFTLEBIWETT &raluGHuls  Fomsae GBEETL &HEENOWTET LHeSmSE SO SSHSTE QL gleUTS Bl &wWlh
GHmey 5600 & &6, Fenerll — QSTETLHESGL. STLUFFO WIeImLbS L 6Ty ufermlemeuL Li@beuth, @&le
CHTTDSHFEILD. DS VS GTeTLITD  ghU@ @UUEGaLL @l L& BYSein. GHBE&GWTIEES GelafEw &GS B0l
BTeT  (SMUFsd wHmin  woopu GuuUmsSEHa oL afld BInseséEsh ghuin. GHB& G 0TS QuasULLH

&l &6 @amemlLSel hibs) €5 medlen
Flov UGEEET Feulll BIMWLOMS OO,
2ABSS 35
BT S&erfley Femeomnsd s GHmuiley

2 GUTLMGLD FlemamlienUl] GUmeitmy Fmiw
Frlw Feuliumeumen  LaTeM&aT GUITedm
G&HIMimLh UMD,

GHE meor  Gmuiller eeihiUsallED  Sememin
Pefgs  &Flal  ghuULeMR  GBEFEM,
UMl LU@&E SHerfle BIn&EH&ESID
2 T TERETMSI. &) STl SeUMod FlEm60, euuilm
UamLSS6 ghu@lh. @UUGESTI o miliL&ET
QFwelnly, &G0 GOGHUCUTES (LSS WM,
@enTWsES  GLOWS QsmE@EIuie)  ereiTLeT
ghubih. AR FengF w6l GELUULTS Blansulisy @
2ABES S L Blenallmear GLMEEG AETFHE
Ol Ll @M&E@EEFE aFsuan. euimm susll, ambE),
aemnGuileirenin  GUMETMEUMH MIL T  GILIMSIGUTa0T
GGt MG nfl&EBin @sereums
giuBh. GLMEIG QBT MHONE G LI L 6U(HET
@a&a&Gennwmear  MlGrlEear  CHmeTm R eTm S,
gh&Eeam@al QLME SmamnsSHer UMasmm
GHEBLILUML  QenSWUme  UTH&ESsIULGLT(HEGS
@euauml@ &6 Il Ea)lh &G EnInWTS G)1Ho @,

GOHH W SfenLWh. & @Teton(), e

BT &E55 & Bl & @Lh.
@b ElemevuileTEUms BEMLDEF 6V,
S0 @sWsH &g (1L GLIMedTmenT

SMenuTLILILGUITLD, @ngih B &KL
@BElemauued

UL LITEY ELNEmETaniLL] LITH & 515

SHLIB emenTa)

@05 560, cuedllIL GUTETMERIMEND

D GOOTLME& & EUIT L. @rmudler
Lileiraflemamey serfley seuedmsy LIMHILL

eI MLILGUITLD. @& QILMIG H6060T60
210G et LILIBHILD.

18



z 51'!72@/ ’ 0

“ s L
M

LIVE

ISLAND WIDE

FOR PURCHASES
ABOVE 2000 LKR

L

PRODUCT DESCRIPTION

Axe Dark Temptation Shower Gel 250ml

Ayush Anti Pimple Turmeric Face Wash 50g

Bru Coffee Premix 850g

Clear Complete Soft Care Shampoo 180ml
Closeup Coconut & Charcoal Gel Toothpaste 120g

Comfort After Wash Lily Fresh Fabric Conditioner 860 ml

Domex Ultra Thick Bleach Toilet Cleaner Pink 500mi

Dove Daily Shine Conditioner/ Shampoo 180mi
Fair & Lovely Fairness Clean up Face Wash 50g
Horlicks Malt Based Food Drink 400g

Knorr Chicken Seasoning Powder 500g

Knorr Professional Crispy Coating Mix 1kg
Laojee Black Tea 400g

Lifebuoy Hand Sanitizer 100ml

Lifebuoy Hand wash Total 200ml

Lipton Ceylonta 500g

Lux Botanical Honey & Lotus Body Wash 240ml
Marmite Large 210g

Pears Sleeping Beauty Cologne 100ml

Ponds Light Moisturizer 75ml

Rexona Ice Cool Deodorant 50ml

St.lves Gentle Smoothing Oatmeal Scrub and Mask 170g
Sunlight Care Detergent Powder 1kg

Sunsilk Soft & Smooth Shampoo 180ml

Surf Excel Matic Top Load Washing Powder 1kg
Tresemme Keratin Smooth Shampoo 185ml
Vim Anti Smell Dishwash Liquid 500mi

Viva Malted Food Drink Carton 800g

E MAIL your orders to: info@clg.lk
For Special Price List: 0704505050

MRP/Unit Staff Px/Unit
860.00 791.20
250.00 208.33

1,350.00 930.00
310.00 278.03
200.00 181.82
680.00 575.73
280.00 260.40
300.00 250.00
200.00 166.67
425.00 399.06
527.50 500.05

2,760.00 2,222.22
440.00 400.00
350.00 305.68
225.00 201.79
620.00 563.64
400.00 335.18
570.00 532.71
265.00 231.44
400.00 333.33
425.00 355.95

1,050.00 976.50
220.00 200.00
240.00 215.25
360.00 327.27
650.00 541.67
230.00 209.09
620.00 582.16
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True humility is
not thinking less
of yourself; it is
thinking of
yourself less.

C.S. LEWIS
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CEILAO LOGISTICS GROUP

www.clg.lk

AUSTRALIAN MIGRATION
CONSULTANTS

www.amconline.com.au

AUSTRALIAN TALENT
NETWORK

www.austalentnetwork.com

THOMAS PEER SOLUTIONS

www.thomaspeer.com.au

AUSTRALIAN STRATEGIC
PARTNERSHIPS

www.sp-solutions.biz

CIVICON ENGINEERING
SERVICES PVT. LTD.

www.civiconeng.com

GO CEILAO

www.goceilao.com

CEILAO SPILL ABSORBENT

www.ceilaospillabsorbent.com

CEILAOEZY

www.ceilacezy.com

REMEMBER
WHY YOU
STARTED




